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The Board acknowledges and strongly supports the need to enhance board diversity as it is 

critical to the efficient functioning of the Board and good governance. In addition, the Board 

believes that the appointments of the existing Directors were guided by their skills, experience, 

competency and wealth of knowledge while taking into consideration gender diversity. 

 

The Board fully supports the Government’s target of having 30% women’s participation on 

Boards of public companies by ensuring targeted women representation at the Board level.  

 

In identifying candidates for appointment of directors, the board does not solely rely on 

recommendations from existing board members, management or major shareholders. The 

board may utilise independent sources to identify suitably qualified candidates. 

 

The Board shall continue to assess and consider the capabilities, commitment and qualities 

of candidates to be appointed as Board Members in accordance with TNB’s Constitution, 

taking into account the required mix of skills, background, experience/expertise/knowledge 

relevant to the Company’s strategic plan and business/industry. 

 

The Board/BNRC continuously review the Board Skills Matrix, which serves to identify the 

skills, knowledge, experience and capabilities desired of the Board to enable it to meet both 

current and future challenges of the Company. It reflects the appropriate mix of skills, expertise 

and experience required to address existing and emerging business and governance issues, 

to enable Directors to effectively review Management’s performance. 

 


