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ASEAN’s workforce future
hinges on green skills

The ASEAN Green Skills Fair 2025 brings together govts, industries, training providers and youth to equip
the workforce for green transition

by AUFA MARDHIAH o guncaz
THE hum of conversation at the ASEAN
Green Skills Fabr 2025 in Putrajays wis more
than the usual job-hunting chatter.

For Malaysia, hosting the event as ASEAN
chalr was about signalling a shift — that the
future of work in the region will be defined
a5 much by sustainability as by technology,

_ TalenCorp group CRO Thomas Mathew
stabed that the three forces shaping tomaor
row's workforee are artificial intelligence
(A1), digitalisation and the green economy
— and green skills can no longer be ignored.

“Through our study, over the first 10
sectors, close o 949 total roles — each of
thase roles requires some form of green skills,

wkills going forward are very impnrlmvl. Ii's
I:lenq—li‘o(uum thl;r'bmme eritical
d

ASEAN Green Skills Fai
ASEAN Green Jobs Fair

2 ‘.’Alnzozs: PR ) - o = Gooe

in the world ahead,” he thie press at the
launch of the faicin or Aug 29

He further e:rphllu'd that mulmblll—
ty-dinked & Age i

o longe
environmental lpctlllhu. l| hn hecome i
baseline expectation across industries, from
finance and energy to supply chains and
infrastructure. Companies that fall short
on compliance risk losing access 1o loans,
contracts and global markets,

“Even companics that need to obtain
fimancing must show they are complying with
green issucs.

“The value chain is also affected if they
Allof these things become very important,”
e sald.

ASEAN's Green Agenda

A chair of ASEAN 2023, Malaysia has sough
- to place skills, jobs and innovation at the

centre of regional cooperation under the

theme “Inclusivity and Sustainability”.

“The ASEAN Green Skills Fair 2025, held in
Putrajays, was designed as both a showease
and awnrklngpi.lﬂ‘nnn -t mnwmn{

rraining i
und youth to answer one urgent question:
How can the region equip its for the
green transitlon? 3

Human Resources Ministry (Kesuma)
Seerctary General Datuk Asman Mohd Yasol
sald Malaysia is addressing the skills chals
lenge by linking apprenticeship and interi-
ship with green

“Thix is why Kesuma, through Talent-
Corp, has browght the ASEAN Green Skills
Fair 1o fife. 1t is 4 place where governments,

play mmmwm s g skills
to share and to build partnerships, says intermship schemes directly with green industries.

industries, training providers and work-
ers converge, and where the skills that uu
define ASEAN's fusure are d -

ARl stgEDemand-up a0

Ihn (ll.D] warns that by 20030, 60% of youth

2y (RE}, design,
© eco-innovation, enemr effichency and waste
mnmmr, e said.
The fair pp
of the ASEAN Green Jobs legional Centre of
Excellence [AGJCOE), o hub to drive green
imvestment, job ercation and skills develop-
ment across South-Enst Asin.

urgency of action. TalentCorp’s study found
that while 11.6% of the workforce requires
green skills, only 5.6% currently possess them,

The gup highlights the need for accelera-
ted training, curriculum reform and public-
private collaboration.

Meanwhile, the imbalanie mirrors global
trends. The International Labour Organisa-

de may lack the skills to

the Social Sceurity Organisation (Perkeso)
d d th alrendy

in the green cconomy.

With ASEAN home to more than 200
million young people, the stakes are espe-
:uﬂy high. The region could cither selee

muaterfalising.

Head of employment insurance system
office Datuk Asti Ab Rahman reported that
5.1 million vacancies from green-related

Tead in

indus-
Iﬁes or risk being sidelined by more agile

Al tlu' ASEAN Green Jobs Carcer Fair,

Jobs since 2020, (F these, 390,000 jobseekers
have already been placed into green roles
W RE nnd

waste managerment.

=The platform proves ihat the demand
is here, the jobs are bere, and the future is
here — showeased here today.

“This carcer fair reflects the green eco-
nomy we are building together, with 35 lead-
ing employers offering over 5,000 OO vacancies
in higheskilled, sectors,” he said
in his remuarks at the launch,

Among those emplovers who exhibited
ut the fair were Airbus Malaysia, Worldline
International and Gamuda Land, alongside
comparies in electric mobility, elreular eco-
nomy and energy efficiency. Salaries range
from RM2,500 to RM12,000, signalling that

green jobs are not anly meaningful but also
campetitive.

Mathew stressed that interventions must

early. TulentCorp has brought sustain-
ability awareness into schools, starting
from form thiee, through its “YES! Rock The
School” programme. At the university level,
TalentCorp explaine to students how future

“Actually, the gun:r-l]nn today is v:ry
much more responsible. They want to know
ahout their environment, They want to take
nesponsibility in that area. So they are very
interested to know — it is just that we need
to educate them, we need 1o inform them,”
he said.
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* early aligns with the ILO's projection that a

This strategy of embedding awareness

decisive shift to o green cconomy could create
24 million new jobs globally by 2030,

Private Sector and Supply

Chain Compliance

Concurrently, the demand for green skills
is also driven by market forces, Companies
face increasing pressure from lenders, inm

tors and il 1o meet
sactil and g (ES6) Those
whio fail risk mlnsm frum contracts and

financing.

‘This reality was echoed throughout the
fireside chat sessions at the ASEAN Green
Skills Fair, where multinational and regional
plly:rs I:Lghlighlcd how technology and

AL bicmﬂ:ﬁ En:rgy A, the focus was
on how digitalisation, Al and eyber secu-
rity are now central to manoging the energy
transition.

Tools such as Al-driven “digital twins®
allow operators (o optimise power gene-
ration and detect system anomalles across
solar, wind, hydro and gas planis.

To support Ihi!. Siemens has been co-

mwmmwmﬁmmﬁ

LANMWUNRAIC/INEYY D

I with ion univer-  seekers to small and medium i Each ber state brings diff
sithes, whilv om:tln; training and intern-  [SMEs) and trnining providers. h laysia in energy
ships through its Power Academy in Kuala Exhibits included electrie vehicles by Vietnam in bl Jonesia | i
Lumpur (KL] and its Cyber Security Operation  Bermax Auto Bhd, solar-powered hydro-  ableagriculture; Singapore in green finance.

Centre in Cyberjaya.

ponies and community-driven sustaina-

The task will be to Integrate these

Many interns, the company noted, have  bility projects. strengths into a coherent regional work-
into full-time roles, A P Iﬂi I:y Biji-Biji Initiative  force blueprint. But as Mastura warned, the
how industry-academia collaboration can affcred | on ing choices made now will determine whether

direetly close the green skills gap.
Furthermore, the call for deeper strategic

foresight came from lmdmx :-cudcr.whus:

edible g ing and ling, showi
that gnwn IIdIIl are not tunﬁn«l o bu:mi
rooms but cxiend to everyday proctice,

ASEAN seizes its opportunity or falls
behind.
She outlined three possible trajectories

Malaysia's Green Jobs at a Glance

Demand vs Supply Gap

chiel g The was equal parts policy  for the region's workforce,
Mastura Mansorwarned that ASEAN risks fall- forum nnd carnwnl unders:nrins that The passive path sees ASEAN tbent under-
iy into a “comfortable Hlusion™ if it conti- miust be exp dasmuch  trained and migrating abroad to Singapore
nues to treat green skills as static, as it is discussed. or the Middle East in search of apportu-

She polnted out that while the region loses For Nur Amirah Fatihah Norazmi, a  nities while the adaptive path allows the Building ASEAN’s Green Workforce
USS300 billion (RM1.27 trillion) annually to  seience computer graduate from Univer-  region o adopt existing technologies but
climate impacts, the green economy could  siti Putra Malaysio (UPM], the fair offered s leaves it trapped in the middle-income
unlock USS1 trillion in GDP by 2030, wl!ll cliance (o test the waters after nearly a year — hracket, with no innovation edige. 2020

i alone of job 5 Only the pioneer pnl.h where ASEAN posi- MyFuitire Jobs

million new jobs. “1was looking f e and suddenl tions itself as g Atpowered  geoan vacancies

Yet universitics often take four o sixyears  the event on Mjl-‘umlrjnbs. sald Nur lmhuh inabili unlnvl: the proj dUSS1 © begin sealing up.
to upidate curricula, while technology evol:  who is currently a protege at Mimos Bhd. trillion in green G by 2030, creating tens
ves in bess than two years. Without reform, She admitted that while such events can— of millions of new jobs. 2023
graduntes may be trained for jobs that no be useful, scale mutters. This requi ing oot just technical Malaysia
longer exist. “At Universit Malaya (UM) (where My- ¥ but also kills — fore launches

Tined three los: A Futurcjobs did 4 roadshow prnluu:-l_vl. the  sight, adaptability and critical thinking — National Energy

passive path where talent migrates abroad,  booths were bigger and more h to help the work i industri

an adaptive path where ASEAN remains
trapped in the middle-income bracket and

Here it's smaller. Still, events like this should
be continued and expanded seross Malay-

that wlll he mleﬂlml every ll months as
technology evol

Transition

2025

a pioneer path where the rcgian ]un-nmeu a  sin”she said o mmhjlmnﬁurm (MR Nunrlhelr“. Mathew noted that the ﬁﬁﬂ.ﬁ’:::
global testhed for Al e coumse Sitd Nurde  ASEAN Green Skills Fair provides o step in launch of

The Inllm'.lllu n-xued, laquilrs l:lllll\mllng i Sahrizal Azam, now helpdesk  that direction, AGICOE.

= such os at Advance Jupiter Sdn Hhd, and “Thirough this ASEAN Green Skills Fair, 2030

lity and eritical thinking — not just teehni- Siti Syarafona Sarond, o digital content erea-  we are mrning nnm:gim into nppnnuni ILO projection
cal knowhaow, toewith TheLorry Sdn Bhd, the fairwos less — tics. Poli 24 million grean

Additionally, the corporate persp«ti\'r ubﬂul lamllng first jnhn and more about  and youth are here to Inm. to share and to jobs globally.
was reinforced by PwC, which It how bility with  build partnerships.
the interface of Al and green skills increating  their existing roles, “As ASEAN chair, Malaysin shows that 2050
4 low-carbon economy, Sinl danyfzatul Aln explained how  leadership means preg not only for Malaysia's

For professional services firms, the  her ITE and ical role often lves, but for the region as a whale,” he carban
demand lies not only in technical roles bt involve solving problems for clients in added. neutrahty
alsoin finance, auditing and governamee, sectors ke utilities. This effort aligns with Malaysia’s Nationul target.

Al-enabled ESG reporting, carbon accoun-
ting and supply. s'lluhl LrAnSPATEncy ane
fast I, placing p
on companies to hire or reskill staff who
can navigate compliance frameworks while
delivering business value.

Meanwhile, Siti Syarafana noted that the
fals helped her see how even creative inﬂua
tries are being drawn into

Energy Transition Roadmap (NETR] and fts
earbon m:ulany target by 2050,
Py i

into worl-

driven shifts.
She had carlicr taken part in the K-Youth
programme, s Khazannh Nasional Bhd-backed

Together, these insights a
commuon message: ASEAN'S green L -
thon cannot be schieved throogh techno-
logy alone. It requires a workforce trained 1o
opemtc, innovatc and l:rilh.nll,' adape whhtn

o

youth ey ll|l|| o4 protege

foree plnnnum.mnlnysn is positioning itself
not only as o domestic reformer but also as
u reglonal convener, helping ASEAN edge
eliser ts tlw pillnn-: plm

For Tns clear:

Asri put it even more bluntly: “This carni:
wal is more than ansvent; it is a catalyst. It
isa partnership between government, indus-
try and the workforee, all aligned towiards
a eommaon goal

l-mnhilit,\lvhml uldll.sdnﬂugllﬂll:lnim
“We studied IT and design, so we also
wuclied o coding, softwar developient
ted

Every worker, n:smiless od' industry, must
understand green competencies as part of
their role.

“Together, let us ensure that ASEAN's
transition to s green ecanomy is just, inclu:
sive and filled with opportunities for all,”
he sald.

that are L g and even “This is why we want to actually improve The ASEAN Green Skills Falr 2025 may
at unprecedented speed. Programmes like K-Youth hdped me bridge  this plalful'll!. Tndny we wanik to tell our  be only a beginning, but it sends a decisive
that gap,” she said. students th very | signal that the reglon's green future will
Ground-level Engagement “You can pick thot up cither as a career  not be built by palicy alone, but by people —
“The fair itself g labora- T ds a Regional Blueprint or at least understand it as part of your job.  the skills they acquire, the jobs they perform
tory of green skills. Omihm d,ayn itdrew  ASEAN's challenge is to harmonise efforts -~ Going forward, this will be important,” he  and the resp they take for
5,000 attendees, from students and job.  seross diverse cconamies. Aald ahle tomormow.

MYFUTUREJOP"
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